2013 Educational Series

Where diversity, educational excellence, and collaboration unite.

The Asian Pacific State Employees Association (APSEA) in collaboration
with USC Sol Price School of Public Policy in Sacramento are pleased
to announce its 2013 educational series: Conversations in Leadership.
Where:	 University of Southern California, State Capital Center
1800 I Street, Sacramento, CA 95811-3004
Time:

5:30 PM – 8:00 PM

May 7

May 8

August 6

Howard Schwartz
Chief Deputy
Director, Cal-HR

Robert A. Barton
Inspector General,
Office of the
Inspector General

Joseph Farrow
Commissioner,
California
Highway Patrol

November 13

Everyone is a Leader? Yes or No? When we
define leadership traditionally as “someone
with a position, in charge of a group of people
in an organization”, the answer would be
“no”. But when we shift our perception of
leadership to align with the social world of
today, it opens up an entirely new perspective
and paradigm of leadership for everyone.
Increasingly, those tasked with leadership see it
as an interdependent 360 degree proposition
– “where the whole is greater than the sum of
its parts.” In some of us leadership is inherent
to our nature, and in others it is situational to
our circumstances, but… all of us carry the
responsibility to do what we can—based upon
our strengths.

Juney Lee
Chief Deputy Director, The Conversations in Leadership Series is
California Department designed to explore that Leadership is less
about “power” and more about influence.
of Rehabilitation
It is a calling for each of us to stand up and
contribute our personal best. It’s about
Registration Fee: Refer to the registration page for full details.
becoming the person we were meant to
Sponsorships: Sponsorships are available for purchase with this series
be, of breaking down the barriers that limit
us; it’s about challenging our fears to take
the next step and the one after that. It is
less where we are in the hierarchy and more
Benefit of Attending: This series offers an extraordinarily unique opportunity for our
about disposition, choice, action and followattendees to pursue a conversation that explores both sustaining and new paradigms
through in the area of our strengths. It has less
of leadership with each of these exceptional individuals. They are distinctively different
to do with how others define us and more to
in the backgrounds they represent, but the common thread connecting each
do with the perspective from which we view
to the other is their depth of commitment to significantly contribute in leadership
ourselves, our life and equally how we take
and service to society and the world. Each is passionately driven and fervent in
action from where we stand. “A certainty of a
understanding and sustaining the value of those that support them equal to the
virtual society is that each of us can become
causes and missions they collaboratively serve. In this there is an unspoken reverence
more visible – meaning that the acceleration
they exhibit in sharing their experiences, their knowledge, and their wisdom with
of technology can create transparent
humility in a framework of dialog and conversation.
playing fields where we can be seen for the
Navigating Leadership Speaker Line-up: The impressive line-up of leaders
contributions we make.” To “frame” each
instructing the Navigating Leadership Series 2013 embodies the relevant
Conversation in Leadership, the workshop will
characteristics at the forefront of informing this all-encompassing transition of the
open with the “back story” of those presenting;
leadership paradigm underway in our “Changed World” of government and society.
e.g., their background and journey, insights
Each leader presenting is driven by deeply rooted philosophies that were premised
and philosophies (their driving motivational
from childhood forward, that have stood the test of time, maturing across their life
force to serve), their approach to leadership,
experience to guide their mission and purpose, their career objectives in leadership
their challenges and opportunities, etc. With
and service and in the context of mentoring (by example and deed) those they lead
this snapshot in place the collaborative forum
and serve beside.
will open for the involvement of all attending.

2013 Educational Series
NAVIGATING LEADERSHIP SERIES 2013 – SPEAKER LINE-UP

May 7, 2013

May 8, 2013

2012 NAVIGATING LEADERSHIP
INDIVIDUAL HONOREE:
Howard Schwartz
Chief Deputy Director,
Cal-HR

2012 NAVIGATING LEADERSHIP
AGENCY HONOREE: Office of the
Inspector General
Robert A. Barton
Inspector General

Conversations in Leadership

Conversations in Leadership

Howard L. Schwartz, Chief Deputy Director
California Department of Human Resources (Cal-HR)

Robert A. Barton, Inspector General
Office of the Inspector General

Howard Schwartz has been a member of the California State
Bar since 1982. His first law job was with the California Public
Employment Relations Board.

Robert A. Barton was appointed to serve as Inspector
General by Governor Brown on August 26, 2011. Prior to
his appointment, Mr. Barton served, since 2005, as the
senior assistant inspector general for the Central Region of
California. Before this, he was a deputy district attorney in the
Kern County District Attorney’s Office from 1988-1999 and
supervising deputy district attorney for gangs, prison crimes,
juvenile crimes, and truancy prevention, from 2000-2005.

In 1984 Mr. Schwartz spent one year in private practice with
the firm of Beeson, Tayer and Bodine. He then accepted a job
with the California State Employees’ Association, where he
worked until 1999.
In 1999 Schwartz was appointed by then Governor Gray Davis
as chief counsel for the California Department of Personnel
Administration. He held that position until November 2003.
From late 2003 until January 2011 he served as Senior Staff
Counsel with the California Public Employees’ Retirement
System (CalPERS). His primary assignment was to advise the
CalPERS Health Benefits Division and interact on behalf of
the health plans that provide coverage to State and public
agency employees, retirees and their families. In February 2011,
Governor Brown appointed Howard chief deputy director
for the California Department of Human Resources where he
currently serves.
Mr. Schwartz received a B.A. in History, graduating with honors
from the University of California, Davis. He then attended the
University of Oregon, School of Law where he received his J.D.
On November 8, 2012, Howard Schwartz received the
prestigious Individual Award of Leadership Excellence by
the Asian Pacific State Employees Association (APSEA)
at the Navigating Leadership Challenges and EEO in a
Changed World Event. Representing the Governor’s Office,
Secretary Marty Morgenstern, California Labor and Workforce
Development, presented this award to Mr. Schwartz.
Howard Schwartz was born and raised in Los Angeles,
California. He now lives in Sacramento, California, with his wife,
Katrina, and their 12 year old son, Sam.

Mr. Barton began his public service with the Fresno County
Sheriff’s Department in 1984, while completing his Bachelor
of Science Degree in Criminology at California State
University, Fresno, summa cum laude. He attended law
school at University of California, Davis, King Hall, graduating
with American Jurisprudence awards in Contracts and
Criminal Justice Administration. He holds a lifetime California
Community College instructor credential in the field of law
and has been an adjunct professor at Bakersfield College and
California State University, Bakersfield.
The independent Office of the Inspector General is
responsible for contemporaneous oversight of internal affairs
investigations and the disciplinary process of the Department
of Corrections and Rehabilitation (CDCR), and performs
other statutorily required reviews of the state correctional
system. In his capacity as Inspector General, Mr. Barton also
serves as chairman of the California Rehabilitation Oversight
Board (C-ROB), which reports to the state legislature on the
progress made by the CDCR to provide effective rehabilitative
programs to California’s inmates and parolees.
On November 8, 2012, the Office of the Inspector General
received the prestigious Agency Award of Leadership
Excellence by the Asian Pacific State Employees Association
(APSEA) at the Navigating Leadership Challenges and EEO in
a Changed World Event. Representing the Governor’s Office,
Secretary Marty Morgenstern, California Labor and Workforce
Development, presented this award to Mr. Barton.

2013 Educational Series
NAVIGATING LEADERSHIP SERIES 2013 – SPEAKER LINE-UP

August 6, 2013

November 13, 2013

Joseph Farrow
Commissioner
California Highway Patrol

Juney Lee
Chief Deputy Director
California Department of Rehabilitation

Conversations in Leadership

Conversations in Leadership

Joseph A. Farrow, Commissioner
California Highway Patrol

Juney Lee, Chief Deputy Director
Department of Rehabilitation

The California Highway Patrol (CHP) is one of the nation’s
largest law enforcement agencies. On March 1, 2008, then
Governor Arnold Schwarzenegger appointed Joseph A.
Farrow Commissioner of the CHP, and he was reappointed by
Governor Jerry Brown in 2011. With a Department of more
than 12,000 personnel, Commissioner Farrow commands the
fifth largest law enforcement agency in the nation.

Juney Lee has the distinct honor of being an appointee under
three governors. Ms. Lee was appointed by Governor Brown
in November 2011 to her current position, as the Chief Deputy
Director at the Department of Rehabilitation (DOR). This is her
second stint as Chief Deputy Director after being appointed in
February 2010 by Governor Schwarzenegger in that role at the
Department of Child Support Services (DCSS). Ms. Lee was also
appointed by Governor Davis in the role of Assistant Director
of Operations and Accountability in 2002.

Commissioner Farrow entered the CHP Academy in 1979,
and throughout his career has quickly promoted through the
ranks. He is the first Japanese-American CHP Commissioner.
Commissioner Farrow has demonstrated his commitment
to higher learning by earning executive level certificates,
graduating from several schools of learning to include his
master’s degree in executive leadership from San Diego State
University.
Commissioner Farrow has been recognized and endorsed for
his innovative leadership approach in public administration.
He was selected by the International Association of Chiefs
of Police (IACP) as a recipient of the 2006 J. Stannard Baker
Award for his sustained, career-spanning, and extraordinary
initiative and creativity in developing, implementing, and
improving traffic safety programs and technologies within
the State of California, and for his willingness to promote
nationally and internationally significant traffic safety
issues. He is a member of the IACP, the California Peace
Officers’ Association, and the National Asian Peace Officers’
Association. Commissioner Farrow’s prestigious leadership
earned him selection as current Chair of the IACP’s Highway
Safety Committee and Chair of the National Motor Vehicle
Title Information System.

Ms. Lee has over a decade of executive leadership
experience and over 30 years in public service. In addition
to her appointed positions, she has held a variety of state
positions including Deputy Director of Administration, manager
of the DOR Fiscal Forecasting and Analysis Unit, Associate
Budget Analyst, and Senior Vocational Rehabilitation
Counselor.
Ms. Lee has a rare talent for forming dynamic and successful
administrative leadership teams as well as creating and
implementing innovative projects and efficiencies, resulting
in long-lasting organizational improvements for the DOR and
the DCSS. She also possesses strong personal and workplace
leadership values for customer service, collaboration,
communication, honesty and “doing what’s right” in any
given situation.

Workshops: 5:30 PM – 8:00 PM
Location: USC – 1800 I Street, Sacramento CA 95811
Registration: Required
Registration Fee: Refer to the registration page
for full details.
Light Refreshments Served

2013 Educational Series

Where diversity, educational excellence, and collaboration unite.

The Asian Pacific State Employees Association (APSEA) in collaboration with USC Sol Price School of Public Policy
in Sacramento are pleased to announce its 2013 educational series: Conversations in Leadership.
Goals
To dent the “status quo” of traditional
leadership training and expose new
inroads of thought and discourse.

To allow the quality of the
environment to form the quality of
the outcome – e.g., the experiences
of the instructor in collaboration with
the attendee audience.

To nudge the boundaries of our
minds in redefining how we embrace
our leadership in our lives and the
world we influence – personally,
professionally and in community.

To incite “Aha” moments.

Who Should Attend
All levels of government
leadership and staff – this
conversation needs to be 360.

Policy makers – government,
legislative and institutional.

Students and those
embarking on careers in
Government and/or Public
Policy.

Non-Governmental
Organization (NGO’s) and
private sector representatives,
firms and individuals.

About

About APSEA

The Asian Pacific State Employees Association
(APSEA) is a statewide non-profit and non-political
organization. APSEA advocates for members
interests and works with the community to promote
career opportunities, cultural awareness and
diversity, and the support of young adults in career
advancements through the APSEA Foundation by
sponsoring “scholarships”. Visit us at www.apsea.org
We’re excited to have USC join with APSEA as
our collaborative partner in bringing Navigating
Leadership Educational Series!
About USC Sol Price School of Public Policy in
Sacramento

To provoke personal change and
professional movement.
Since 1971, the University of Southern California State
Capital Center serves the Sacramento region as a
center for graduate education and research. We
are excited to partner with APSEA in offering the
Navigating Leadership 2013 Educational Series.
For more information about the Sol Price School
of Public Policy’s Master of Public Administration
program, policy outreach activities, and/or executive
education leadership programs in Northern
California, visit www.usc.edu/sacto.

2013 Educational Series Registration
Space is Limited.
Register Early
and Save!

Online

Phone

Mail Check

www.apsea.org

(916) 962-6309

APSEA

All credit cards accepted

P. O. 22909
Sacramento, CA
95822-2909

Registration: Seating is limited. We recommend you register early via Eventbrite @ http://navigatingleadership2013.eventbrite.com/.
Current non-members are welcome to join APSEA to receive this event series for FREE as a benefit of membership, per the deadlines listed.

Date

Conversation’s in Leadership

Registration Fee

May 7,
2013

Presented by: Howard Schwartz
Chief Deputy Director
Cal-HR

q APSEA Member: Early Bird (EB):

Free (EB closes 2 weeks prior to each event.)

q APSEA Member: Regular Registration:

$15 (Post EB Closure)

q Non-Member:

Early Bird (EB):

$25 (EB closes 2 weeks prior to each event.)

q Non-Member:

Regular Registration:

$35 (Post EB Closure)

May 8,
2013

August 6,
2013

November
13, 2013

Presented by: Robert A. Barton
Inspector General
Office of the Inspector General

Presented by: Joseph Farrow
Commissioner
California Highway Patrol

Presented by: Juney Lee
Chief Deputy Director
California Department of Rehabilitation

Purchase the Complete Series – All 4 Workshops

q APSEA Member: Early Bird (EB):

Free (EB closes 2 weeks prior to each event.)

q APSEA Member: Regular Registration:

$15 (Post EB Closure)

q Non-Member:

Early Bird (EB):

$25 (EB closes 2 weeks prior to each event.)

q Non-Member:

Regular Registration:

$35 (Post EB Closure)

q APSEA Member: Early Bird (EB):

Free (EB closes 2 weeks prior to each event.)

q APSEA Member: Regular Registration:

$15 (Post EB Closure)

q Non-Member:

Early Bird (EB):

$25 (EB closes 2 weeks prior to each event.)

q Non-Member:

Regular Registration:

$35 (Post EB Closure)

q APSEA Member: Early Bird (EB):

Free (EB closes 2 weeks prior to each event.)

q APSEA Member: Regular Registration:

$15 (Post EB Closure)

q Non-Member:

Early Bird (EB):

$25 (EB closes 2 weeks prior to each event.)

q Non-Member:

Regular Registration:

$35 (Post EB Closure)

q APSEA Member: Early Bird (EB):

Free (EB for Series Rates closes April 30, 2013.)

q Non-Member:

$75 (EB for Series Rates closes April 30, 2013.)

Early Bird (EB):

TOTAL DUE $ ______________________________

To gain APSEA’s “Free” Member Benefit Rates, Join APSEA Today!
Membership Rate: $60 Annually. Payroll Deduction for state employees available at $5 per month. Annual (single-payment) memberships are
available via Eventbrite. For state employee membership via payroll deduction, or for more information call APSEA: (916) 962-6309 or visit our
website at www.apsea.org.
Additional Information
Organizational Name _________________________________________ Supervisor or Registrant _____________________________________________________
Address _____________________________________________________ City _________________________________ State _______ Zip _____________________
Phone ___________________________ Fax ___________________________ Email ____________________________________________________________________
Contact Person (for group registration) _______________________________________________________________________________________________________
Does attendee require reasonable accommodations? Please Specify _______________________________________________________________________
Method of Payment: Credit card, check, or purchase order is accepted, per above.

